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Abstract

This study aims to conceptualize and formulate a Qur’anic value based model of
Islamic Education Management that responds to the challenges of digital
transformation. It seeks to examine how fundamental Qur’anic ethics, including
honesty, justice, trustworthiness, civility, excellence, reliance on God, and
verification, can be systematically integrated into educational governance to
strengthen character formation while maintaining institutional effectiveness in digital
learning environments. This research employs a qualitative descriptive design using
library research. Data were collected from primary Islamic sources and secondary
scholarly literature, including peer reviewed journal articles, academic books, and
empirical studies on Islamic education management, digital pedagogy, and value
based governance. The data were analyzed through qualitative content analysis and
thematic synthesis to develop a conceptual framework that links Qur’anic ethical
principles with the core management functions of planning, organizing,
implementing, and evaluating. The findings indicate that Qur’anic values function
not merely as moral ideals but as operational guidelines for educational management.
Their integration enhances institutional accountability, ethical leadership, digital
literacy, and holistic student development. Furthermore, technology optimization
combined with value based governance creates learning environments that are both
innovative and spiritually grounded. This study proposes an integrative conceptual
model that systematically bridges Qur’anic ethics with modern management theory,
offering a structured framework for Islamic education management in digital
contexts, an area rarely addressed in previous research. The study provides
theoretical enrichment for Islamic education management scholarship and offers
practical guidance for policymakers, school leaders, and teachers in designing
ethical, adaptive, and technology responsive educational institutions.

Keywords: Islamic education management; Qur’anic values; digital learning; value
based governance; Islamic education; digital literacy; educational leadership
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Introduction

The Qur’an provides fundamental ethical principles that guide human
conduct, including honesty, justice, responsibility, compassion, and
excellence. These principles function not only as individual virtues but also as
collective norms that shape social relations and institutional governance. In
educational settings, Qur’anic ethics play a strategic role in nurturing
learners’ moral awareness and character resilience. Such ethical grounding
becomes increasingly urgent in the digital era, where students encounter
unlimited information flows, virtual interactions, and technological exposure
that simultaneously offer opportunities and risks. Without strong moral
foundations, digital advancement may weaken discipline, responsibility, and
spiritual consciousness among learners (Shihab, 2019; Azra, 2018).

Digital transformation has significantly reshaped the landscape of
contemporary education. Learning management systems, virtual classrooms,
and interactive platforms enable flexible access to knowledge and broader
collaboration. However, these developments also introduce serious challenges
such as misinformation, exposure to harmful content, declining learning
ethics, and the erosion of adab in online communication. These problems
indicate that technological adoption alone does not guarantee educational
quality. Instead, educational governance requires a value based foundation
that integrates ethics with managerial practices. In this regard, education
management cannot be treated as value neutral, because managerial
decisions directly influence institutional culture, teacher professionalism, and
student character.

Islamic education offers a distinctive paradigm that integrates
intellectual, moral, and spiritual development. Its ultimate goal is the
formation of insan kamil, a holistic individual who embodies knowledge, faith,
and noble character. Therefore, improving Islamic education is not merely a
pedagogical issue but also a managerial one. Effective governance requires
systematic planning, organizing, implementation, and evaluation processes
that align with Islamic principles (Hamid & Muadin, 2024). Structured and
well designed management has been shown to create conducive learning
environments that strengthen both academic achievement and spiritual
growth (Fithriyyah, 2023). This perspective highlights that ethical values
derived from the Qur’an should guide leadership style, accountability, and
institutional decision making.

Recent scholarship on Islamic education management emphasizes that
sustainable institutional development depends on the integration of
professional management and religious values. Studies on curriculum and
organizational reform reveal that value oriented governance strengthens
institutional quality and student outcomes. Research on curriculum
management in pesantren based schools demonstrates that systematic
management enhances graduate competitiveness while preserving religious
identity (Anwar et al., 2024). Similarly, evidence shows that structured
educational governance frameworks improve accountability, transparency,
and service quality in Islamic higher education institutions (Rofiq et al., 2023).
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These findings confirm that management systems significantly determine the
effectiveness of Islamic educational institutions in responding to
contemporary challenges.

Within the Indonesian context, value based educational leadership has
long been rooted in prophetic traditions and pesantren culture. Fauzi (2018)
explains that educational management modeled after the Prophet’s leadership
emphasizes trustworthiness, justice, consultation, and service as core
governance principles. These prophetic ethics provide a normative and
practical framework for modern educational administration. Furthermore,
Fauzi (2020) highlights that the convergence of curriculum and learning
management in pesantren based madrasahs successfully integrates spiritual
values with systematic organization, resulting in balanced academic
excellence and character formation. These works illustrate that ethical and
managerial dimensions should operate simultaneously rather than separately.

Despite these developments, a significant research gap remains. Many
studies focus either on digital innovation or on moral education, but rarely
connect Qur’anic ethics with concrete management functions. Research on
educational technology often prioritizes technical efficiency, while discussions
of Qur’anic values tend to remain normative and theological without
operational implications for institutional governance. Consequently, Islamic
educational institutions frequently adopt digital tools pragmatically without a
coherent ethical framework, leading to fragmented implementation and
limited impact on character development. There is still limited conceptual
work that systematically formulates how Qur’anic ethics can be integrated
into the core functions of Islamic education management within digital
learning environments.

Addressing this gap, the present study proposes a conceptual
integration of Qur’anic ethics into Islamic education management. This article
positions Qur’anic values not as supplementary moral advice but as
foundational principles that guide planning, organizing, implementation, and
evaluation processes in educational institutions. By synthesizing Islamic
ethical teachings with contemporary management theory, this study aims to
construct a value based governance framework that responds to digital
transformation while preserving the spiritual mission of Islamic education.

Therefore, this research seeks to formulate a Qur’anic based model of
Islamic education management and to provide conceptual insights for digital
learning environments. The study contributes theoretically by offering an
integrative framework that bridges ethics and management, and practically by
providing guidance for school leaders, teachers, and policymakers in designing
value driven digital governance. Through this approach, Islamic education is
expected to remain adaptive to technological change while maintaining its
moral and spiritual identity.
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Method

This study employed a qualitative approach with a descriptive and
interpretative design to explore the conceptual integration of Qur’anic ethics
into Islamic education management in digital learning environments. A
qualitative design was selected because the focus of this research is not to
measure variables statistically but to understand meanings, principles, and
theoretical constructions underlying value based educational governance.
Qualitative inquiry enables an in depth interpretation of texts, ideas, and
conceptual relationships, which is particularly suitable for examining
normative foundations such as Qur’anic values and their managerial
implications within Islamic educational contexts. Through this approach, the
study seeks to construct a comprehensive conceptual framework that explains
how ethical principles can systematically inform educational management
practices.

The primary method used in this research is library research. Library
research is appropriate for conceptual and theoretical studies that aim to
synthesize knowledge, critique existing scholarship, and formulate new
perspectives based on documented sources. This method allows researchers
to examine theories, empirical findings, and normative texts in an integrated
manner in order to build a coherent analytical argument (Sari, 2020). In line
with contemporary qualitative standards, this study does not merely
summarize previous works but conducts a critical review and interpretative
synthesis of relevant literature. Library based qualitative inquiry has been
widely recognized in educational research as a legitimate approach for
developing theoretical models and policy frameworks, particularly when the
objective is conceptual clarification and theory building rather than field
measurement (Snyder, 2019; Xiao & Watson, 2019).

Data sources consisted of both primary and secondary documents.
Primary sources included Qur’anic verses and classical Islamic educational
thought related to ethics, leadership, and governance. Secondary sources
comprised peer reviewed journal articles, academic books, conference
proceedings, and research reports focusing on Islamic education
management, digital transformation in education, value based leadership, and
curriculum governance. To ensure credibility and relevance, the literature
selection followed several criteria, namely topical relevance to Islamic
education management, publication quality in reputable journals or academic
publishers, recency within the last ten years for contemporary perspectives,
and theoretical or empirical contribution to the discussion. The study
prioritized sources indexed in recognized databases or published by reputable
academic institutions in order to strengthen the scholarly reliability of the
analysis (Booth et al., 2021).

The data collection process was conducted systematically in several
stages. First, relevant keywords such as Islamic education management,
Qur’anic ethics, digital learning, and value based governance were used to
identify potential literature through academic databases and institutional
repositories. Second, abstracts and contents were screened to determine their
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alignment with the research focus. Third, selected texts were read intensively
and coded according to thematic categories, including ethical principles,
managerial functions, digital challenges, and implementation strategies. This
step helped organize the literature into meaningful clusters that facilitated
analytical comparison. Such systematic procedures are recommended to
enhance transparency and replicability in literature based qualitative research
(Snyder, 2019).

Data analysis employed qualitative content analysis combined with
thematic synthesis. Each document was interpreted to identify key concepts,
arguments, and patterns related to the integration of Qur’anic values into
management practices. The analysis then linked these findings with the
classical management functions of planning, organizing, actuating, and
controlling to determine how ethical principles could be operationalized within
institutional governance. Through iterative comparison and abstraction,
recurring themes were integrated into higher order categories to generate a
conceptual model. Thematic synthesis is particularly effective for conceptual
research because it allows the researcher to move beyond description toward
theory development and model construction (Xiao & Watson, 2019).

To ensure trustworthiness, several strategies were applied. Credibility
was enhanced through triangulation of sources, comparing classical Islamic
references, contemporary management theories, and empirical educational
studies. Dependability was maintained by documenting each step of the
selection and analysis process. Confirmability was supported by critically
evaluating different viewpoints rather than relying on a single perspective.
Finally, transferability was strengthened by relating the findings to diverse
educational settings, especially madrasahs, pesantren based schools, and
Islamic higher education institutions that are experiencing digital
transformation. These procedures align with established qualitative standards
for conceptual research in education (Booth et al., 2021).

Through this structured methodological framework, the findings of this
study represent not merely a compilation of theories but a critical and
integrative synthesis that contributes to the development of a Qur’anic based
model of Islamic education management. The method enables the formulation
of theoretical insights that are analytically grounded, systematically derived,
and applicable to contemporary digital educational contexts.

Results and Discussion
The Concept of Islamic Education Management

The findings of this study indicate that Islamic education management
cannot be reduced to a purely technical or administrative process. Rather, it
represents a value oriented governance system that integrates managerial
professionalism with spiritual and ethical commitments. In classical
management theory, management is generally understood as a sequence of
planning, organizing, actuating, and controlling functions aimed at achieving
organizational goals efficiently and effectively (Terry, 2014). However, within
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the Islamic educational perspective, these managerial functions are not
ethically neutral. They are guided by moral and spiritual values derived from
the Qur'an and Sunnah, which serve as normative foundations for
institutional decision making (Sukring, 2018). Consequently, effectiveness in
Islamic education management is not solely measured by institutional
performance indicators, but also by the extent to which management practices
contribute to the moral and religious development of students.

Islamic education management encompasses the comprehensive
governance of curriculum, teachers, students, infrastructure, finance, and
community relations while simultaneously embedding Islamic values into
every operational aspect (Hasbullah, 2015). This integrative approach
positions management as both an administrative and ethical endeavor.
Contemporary research further supports this view by demonstrating that
value based governance enhances the quality and sustainability of Islamic
educational institutions. Empirical evidence shows that structured
management systems combined with ethical accountability improve
institutional transparency and service quality in Islamic higher education
(Rofiq et al., 2023). Similarly, curriculum management rooted in pesantren
traditions has been shown to strengthen graduates’ competitiveness while
maintaining religious identity (Anwar et al., 2024). These findings suggest that
Islamic education management should be understood as a reconstruction of
modern management theory through an Islamic ethical lens rather than a
mere adaptation of secular administrative models.

Therefore, the essence of Islamic education management lies in the
synthesis of managerial rationality and spiritual orientation. Managerial
functions provide the operational mechanism, while Qur’anic values
determine the ethical direction. This combination generates an educational
governance model that is both professionally effective and spiritually
meaningful.

The analysis reveals that the objectives of Islamic education
management extend beyond academic achievement to encompass holistic
human development. Islamic education aims to produce individuals who
demonstrate intellectual competence, emotional maturity, spiritual depth, and
moral integrity. From this perspective, management functions serve as
instruments to ensure that educational processes align with these
comprehensive goals. Muhaimin (2009) argues that Islamic education
management seeks to establish a systematic and accountable educational
system capable of cultivating both knowledge and character. Accordingly,
institutional success is not only reflected in measurable learning outcomes
but also in the formation of ethical behavior and religious commitment among
learners.

Recent studies reinforce this transformative orientation of management.
Research on hidden curriculum practices in Islamic boarding schools shows
that institutional governance embedded with religious values significantly
contributes to the development of moderate and responsible character among
students (Rahman & Kholid, 2023). In addition, human resource development
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models grounded in prophetic values have been found to improve teacher
commitment and organizational effectiveness in Islamic institutions (Hasyim
& Karim, 2022). These findings demonstrate that Islamic education
management functions not merely as an administrative tool but as a
transformative mechanism that shapes institutional culture and collective
behavior.

In the context of the digital era, these objectives become increasingly
critical. Educational institutions are expected to produce graduates who are
technologically competent yet ethically responsible. Without moral guidance,
digital proficiency may lead to misuse of technology and weakened character.
Therefore, Islamic education management must ensure that digital
transformation aligns with Qur’anic ethics, promoting integrity, discipline,
and accountability alongside technological literacy. In this sense,
management becomes a strategic instrument for balancing modernization
with moral preservation.

The findings further indicate that Islamic education management
possesses distinctive characteristics that differentiate it from secular
management paradigms. First, it is grounded in a transcendental orientation,
where all managerial activities are perceived as forms of worship and moral
responsibility before God. This principle fosters a strong sense of
accountability that transcends bureaucratic compliance and encourages
ethical leadership. Second, Islamic education management adopts a holistic
and comprehensive approach that integrates administrative efficiency with
character building, school culture development, and spiritual guidance.
Management is therefore concerned not only with operational processes but
also with nurturing ethical and religious environments.

Third, Islamic education management promotes the integration of
modern managerial science with Islamic teachings. Rather than rejecting
contemporary management strategies, Islamic institutions selectively adopt
and adapt them within a framework of Qur’anic values. Empirical studies
demonstrate that such integrative approaches enhance institutional
adaptability and competitiveness. For instance, pesantren based schools that
combine religious traditions with systematic curriculum and organizational
management exhibit higher institutional resilience and improved graduate
outcomes (Anwar et al., 2024). Likewise, quality assurance systems that
incorporate international standards while maintaining Islamic ethical
commitments have been shown to improve governance performance (Rofiq et
al., 2023). These examples confirm that Islamic education management does
not create a dichotomy between tradition and modernity but harmonizes both
dimensions.

Furthermore, the humanistic orientation of Islamic management is
reflected in practices of consultation, empathy, and collective responsibility.
Decision making processes emphasize shura, cooperation, and mutual respect
among stakeholders. This participatory culture supports inclusive governance
and strengthens institutional cohesion. Ultimately, the primary focus of
Islamic education management remains the formation of insan kamil, a
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balanced individual who integrates knowledge, faith, and noble character.
Hence, the characteristics of Islamic education management can be
conceptualized as a governance system that simultaneously combines
spiritual accountability, social responsibility, and professional competence.
Such a model is particularly relevant for addressing contemporary challenges,
including digital transformation, without sacrificing the ethical foundations of
Islamic education.

Application of Qur’anic Value-Based Islamic Education Management

The analysis of the literature reveals that the application of Islamic
education management grounded in Qur’anic values constitutes not merely a
moral complement to administrative processes but a foundational framework
that shapes the entire governance system of educational institutions. The
Qur’an provides universal ethical guidance that transcends time and space,
offering principles that remain applicable even in contemporary digital
environments. Although digital technologies and social media were unknown
during the revelation of the Qur’an, its ethical teachings regarding honesty,
justice, responsibility, civility, and accountability retain normative relevance.
In the context of Islamic education, these values function as regulatory norms
that guide institutional behavior, organizational culture, and decision making
processes. Consequently, value based management becomes a strategic
approach for ensuring that technological advancement does not undermine
moral integrity but instead strengthens ethical responsibility within digital
learning environments.

One of the most fundamental values highlighted in the Qur’an is
honesty and integrity. Honesty is not limited to interpersonal relations but
extends to the management of information, communication, and institutional
transparency. Qur’anic guidance in Surah Al-Baqarah verse 42 explicitly
warns against mixing truth with falsehood, emphasizing the ethical obligation
to maintain accuracy and clarity in conveying information. This principle is
highly relevant in the digital era, where misinformation and manipulated
content spread rapidly through online platforms. Irsal (2019) explains that the
distortion of truth leads to social disorder and mistrust, conditions that are
equally observable in contemporary digital communication. From a
managerial perspective, honesty manifests in transparent reporting systems,
accountable financial practices, and reliable academic assessment
procedures. Without integrity, digital systems may become tools for
manipulation rather than instruments for educational improvement.
Therefore, honesty forms the ethical backbone of Islamic education
management.

Justice represents another core value that significantly influences
educational governance. The Qur’an conceptualizes justice as fairness,
balance, and the equitable distribution of rights and responsibilities.
Muhyidin (2019) emphasizes that justice requires objectivity and non
discrimination in all forms of interaction. Within Islamic education
management, justice is reflected in equal access to learning opportunities, fair
evaluation practices, and impartial leadership decisions. In digital settings,
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justice also involves addressing issues such as unequal technological access
and digital exclusion. Educational institutions that neglect fairness risk
reinforcing social inequality rather than empowering learners. Thus, justice
becomes a guiding principle for resource allocation, policy formulation, and
conflict resolution, ensuring that management practices align with ethical and
humanitarian considerations.

The value of adab, or ethical conduct and civility, further reinforces the
moral dimension of educational management. Adab regulates how individuals
communicate, behave, and interact with others, including in virtual spaces.
The Qur’anic prohibition of harmful or abusive speech underscores the
importance of respectful communication. Safuan (2020) and Safuan and Aufa
(2020) argue that ethical communication is essential for maintaining social
harmony and protecting human dignity. In contemporary educational
institutions, especially those utilizing online learning platforms, the absence
of adab may lead to cyberbullying, disrespectful discourse, and deteriorating
teacher student relationships. Consequently, Islamic education management
must institutionalize ethical guidelines for digital interaction, promoting
respectful dialogue and responsible media use. By embedding adab into school
culture, institutions create safe and constructive learning environments.

Closely related to honesty and adab is the principle of amanah, or
trustworthiness and responsibility. The Qur’an presents amanah as a heavy
moral duty entrusted to humanity, emphasizing accountability for every
action. Fauzi and Hamidah (2021) interpret amanah as the ability to fulfill
obligations faithfully and consistently. Within educational management,
amanah translates into responsible leadership, protection of student data,
careful management of institutional resources, and commitment to fulfilling
educational promises. In the digital era, this responsibility becomes even more
critical, as administrators handle sensitive information and technological
infrastructures. Trustworthy governance builds confidence among
stakeholders and strengthens institutional legitimacy. Without amanah,
managerial authority loses its ethical foundation.

The concept of ihsan, which denotes excellence and striving for the best
possible performance, also plays a crucial role in Islamic education
management. The Qur’anic call for benevolence and optimal effort encourages
educators and leaders to perform their duties with dedication and
professionalism. Mustika Putri et al. (2022) emphasize that ihsan motivates
continuous improvement and quality enhancement. From a managerial
standpoint, ihsan fosters innovation, creativity, and commitment to high
standards in teaching, supervision, and service delivery. This value supports
the development of quality assurance systems that combine technical
competence with moral sincerity, ensuring that excellence is pursued not
merely for institutional prestige but as a form of ethical responsibility.

In addition, the principle of tawakal, or reliance on God after maximum
effort, introduces a spiritual dimension to management practices. Tawakal
does not imply passivity but emphasizes balanced action and faith. Saleh et
al. (2020) explain that human beings are required to plan and act diligently
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while recognizing the ultimate outcomes as part of divine will. In educational
management, this principle encourages careful planning and evaluation while
reducing excessive anxiety over uncontrollable factors. Tawakal promotes
resilience, patience, and ethical consistency among leaders, enabling
institutions to navigate uncertainties associated with digital transformation
and rapid social change.

Another essential value is tabayyun, or verification of information. The
Qur’anic injunction to verify news before acting upon it is particularly relevant
in the age of digital media, where false information spreads easily. Sri Roijah
(2020) highlights that failure to verify information can lead to
misunderstanding and social conflict. Within Islamic education management,
tabayyun informs evidence based decision making, data validation, and
critical assessment of digital content. This value encourages administrators
and educators to avoid impulsive actions and instead rely on accurate and
reliable information when formulating policies or communicating with
stakeholders.

These Qur’anic values collectively shape the operational functions of
Islamic education management. In the planning stage, educational
institutions align their vision and mission with spiritual objectives and holistic
student development. In the organizing stage, responsibilities are distributed
through consultation and fairness, reflecting the principles of justice and
trust. During implementation, teachers integrate religious values into learning
activities and serve as moral exemplars, as emphasized in Islamic educational
traditions. In the evaluation stage, assessment extends beyond cognitive
achievement to include affective and spiritual growth, incorporating self
reflection and ethical accountability. Empirical studies on Islamic school
governance demonstrate that institutions adopting value based management
frameworks exhibit stronger character formation and institutional
sustainability (Rahman & Kholid, 2023; Hasyim & Karim, 2022).

Overall, the findings indicate that Qur’anic values function as normative
regulators and operational guides within Islamic education management.
Rather than being abstract moral ideals, they provide concrete ethical criteria
for leadership, policy making, and digital governance. By embedding these
values into managerial processes, Islamic educational institutions can adapt
to technological change while preserving their spiritual identity and moral
mission.

Optimizing Digital Media for Strengthening Islamic Values in Learning
Integration of Technology in Islamic Education

The findings indicate that digital technology has become an inevitable
component of contemporary Islamic education management. The integration
of modern technologies such as Qur’anic learning applications, e-learning
platforms, virtual classrooms, and interactive multimedia resources provides
significant opportunities to enhance instructional effectiveness, flexibility, and
accessibility. These technologies enable students to access tafsir, hadith, and
prophetic history materials beyond the physical classroom, thereby expanding
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their religious knowledge and enriching learning experiences. Digital
platforms also facilitate synchronous and asynchronous communication
between teachers and students through online forums, video conferencing,
and digital assessment tools. For example, teachers may utilize platforms such
as Zoom or Google Classroom to deliver interactive lessons, organize
collaborative discussions, and conduct project based evaluations (Suharto,
2016). From a managerial perspective, these tools improve efficiency in
planning, monitoring, and evaluating learning outcomes.

However, the integration of technology into Islamic education is not
value neutral. Without ethical guidance, digitalization may weaken discipline,
reduce meaningful interaction, and expose learners to harmful content that
contradicts Islamic teachings. Therefore, technological adoption must be
aligned with Qur’anic ethics to ensure that digital tools function as
instruments for moral and intellectual development rather than mere
technical conveniences. Hamid (2021) emphasizes that the use of educational
technology should be accompanied by values such as honesty, responsibility,
and self discipline. In this sense, Islamic education management requires a
balanced approach that combines digital innovation with ethical supervision.
This finding is consistent with broader educational research suggesting that
technology improves learning only when integrated within a coherent
pedagogical and ethical framework rather than implemented mechanically
(Bond et al., 2020). Thus, the effective integration of technology in Islamic
education depends not only on infrastructure but also on value based
governance.

Strategies for Strengthening Islamic Education

The study further identifies several strategic approaches for
strengthening Islamic education through digital media. The first strategy
involves developing Qur’anic based digital literacy. Digital literacy in Islamic
education should not be limited to technical competence in operating devices
or applications. Instead, it must encompass ethical awareness, critical
thinking, and responsible online behavior. Students need to be trained to
evaluate information sources, detect misinformation, and avoid unethical
digital practices. Programs may include the use of Qur’anic applications,
digital tafsir platforms, and Islamic knowledge databases to cultivate both
technological skills and spiritual reflection. Ismail (2022) argues that such
literacy enables learners to utilize technology as a means of strengthening
faith rather than merely for entertainment. Empirical studies also
demonstrate that structured digital literacy programs significantly enhance
students’ critical reasoning and responsible online engagement (Falloon,
2020). Consequently, Qur’anic oriented digital literacy becomes a preventive
and developmental strategy that protects students from digital risks while
promoting meaningful learning.

The second strategy highlights the importance of partnerships among
schools, families, and communities. Islamic education recognizes parents as
primary educators whose influence extends beyond formal schooling. In the
digital era, parental guidance becomes crucial in supervising children’s online
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activities and modeling responsible technology use. Collaboration between
teachers and parents enables consistent monitoring and character formation
both at school and at home. At the community level, digital da’wah initiatives,
online seminars, and educational campaigns can reinforce Islamic values in
broader social contexts. Such multi stakeholder cooperation reflects a holistic
approach in which educational responsibility is shared collectively. Research
on Islamic boarding schools shows that strong collaboration between
institutional management and community networks strengthens moral
culture and student discipline (Rahman & Kholid, 2023). Therefore, optimizing
digital media requires not only internal school management but also external
social support systems.

The third strategy concerns inclusive curriculum development that
integrates technology with Islamic ethical education. Curriculum reform is
necessary to ensure that Islamic education remains relevant to contemporary
realities while maintaining its spiritual foundation. This involves incorporating
digital ethics, responsible social media use, online communication manners,
and technology as a medium for da'wah and knowledge dissemination.
Learning activities may include Qur’anic based digital projects, creative
Islamic content production, and simulations addressing real life digital
challenges. Hidayat (2020) emphasizes that an adaptive curriculum enables
students to respond to technological changes without losing their religious
identity. This perspective aligns with contemporary research on curriculum
innovation, which indicates that technology integrated curricula enhance
student engagement and meaningful learning when aligned with clear value
frameworks (Redecker, 2017). Consequently, an inclusive and integrative
curriculum ensures that digital competence and Islamic character
development progress simultaneously.

Overall, the analysis demonstrates that optimizing digital media in
Islamic education management requires a comprehensive strategy that
connects technological tools with ethical values, institutional policies, and
stakeholder collaboration. Technology alone cannot guarantee educational
quality. Instead, its effectiveness depends on how it is governed by Qur’anic
principles that prioritize integrity, responsibility, and moral development. By
embedding these values into digital literacy programs, community
partnerships, and curriculum design, Islamic educational institutions can
transform digital environments into spaces that strengthen both knowledge
and character. In this way, digital media becomes not a threat to Islamic
education but a strategic instrument for advancing its spiritual and
educational mission.

Challenges and Implementation of Integrating Qur’anic Values in Digital
Education

The findings demonstrate that while digital media provides
unprecedented opportunities for disseminating Islamic teachings and
expanding access to religious knowledge, it simultaneously generates complex
ethical, pedagogical, and managerial challenges. Social media platforms have
become influential channels for religious communication, enabling rapid
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distribution of Qur’anic studies, lectures, and educational content to broad
audiences. However, the same platforms also facilitate the spread of negative
content, misinformation, provocation, hate speech, and even pornography, all
of which potentially undermine students’ faith, moral integrity, and
psychological well being. These risks complicate the effort to integrate
Qur’anic values into digital learning environments. Consequently, digital
spaces cannot automatically be assumed to support Islamic education; rather,
they must be carefully governed through ethical and managerial frameworks.

One of the primary obstacles concerns the circulation of inaccurate or
religiously misleading information. Unverified religious content can create
confusion and misinterpretation among learners, especially when presented
without scholarly authority. Wirayuda et al. (2023) note that social media
based Islamic education often faces challenges related to information
verification and source credibility, which directly affect public trust and
educational validity. The lack of filtering mechanisms allows intolerant
narratives and hate based discourse to proliferate, thereby contradicting the
Qur’anic principles of justice, moderation, and compassion. This condition
demands systematic supervision and content moderation to ensure that
digital materials align with authentic Islamic teachings. From a management
perspective, this implies the necessity of establishing institutional standards,
ethical guidelines, and verification procedures before disseminating digital
religious content.

Another challenge arises from the rapid flow of information that
frequently reaches students faster than educators can respond. In the digital
era, learners are constantly exposed to diverse and sometimes contradictory
perspectives that may not be consistent with Islamic values. As Hajri (2023)
highlights, limited technological infrastructure and socioeconomic disparities
also create a digital divide, preventing equal access to quality religious
education. Students in remote or economically disadvantaged areas often lack
adequate devices, internet connectivity, or digital learning support. Such
inequalities contradict the Islamic principle of justice and equal opportunity
in education. Wahyuni et al. (2024) argue that Islamic education must not
resist technological change but instead develop creative solutions that harness
digital opportunities while preserving Qur’anic ethics. Thus, the integration of
values requires both technological readiness and equitable policy planning.

The study further reveals that teacher competence constitutes a critical
factor in successful digital integration. Musbaing (2024) reports that many
Islamic education teachers, particularly in rural areas, still exhibit limited
digital literacy due to insufficient training and professional development.
Resistance to technological change also persists, as some educators remain
more comfortable with conventional teaching methods. This gap between
technological advancement and teacher readiness weakens the effectiveness
of digital learning initiatives. Contemporary educational research confirms
that teacher digital competence significantly determines the success of
technology integration in classrooms (Falloon, 2020). Therefore, digital
transformation in Islamic education must involve not only infrastructure
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improvement but also mindset shifts, continuous training, and capacity
building for educators.

Despite these challenges, the findings also reveal substantial
opportunities. Digital technologies enable more interactive, flexible, and
student centered learning experiences that resonate with the characteristics
of the current generation. E learning platforms, Islamic educational
applications, multimedia simulations, and collaborative online discussions
enhance engagement and accessibility. Students can access tafsir, hadith,
and scholarly lectures from various regions without geographical limitations.
Teachers can monitor progress more accurately and provide personalized
feedback through digital analytics. Studies show that technology supported
learning environments increase participation and deepen understanding when
combined with pedagogical strategies and value based guidance (Bond et al.,
2020). Hence, digital media, when properly managed, becomes a strategic
instrument for strengthening both cognitive and spiritual development.

To address these realities, this study proposes several strategic
implementation measures. First, continuous digital literacy training for
teachers is essential to improve both technical and ethical competence.
Second, curriculum reform should integrate technology use with Islamic
ethical principles, ensuring that digital tools are employed responsibly. Third,
professional mentoring and institutional support systems must be provided to
assist teachers in adapting to new pedagogical models. Fourth, schools should
invest in adequate technological facilities and reliable internet access to
minimize inequalities. Fifth, collaboration between teachers and parents is
necessary to supervise students’ digital behavior and reinforce consistent
values at home. Finally, students themselves must be equipped with critical
digital literacy skills so that they can independently filter and evaluate online
information. Such multi level strategies reflect a systemic approach that
connects management policy, pedagogical practice, and ethical cultivation.

Within this framework, Islamic Religious Education teachers play a
central and irreplaceable role. Beyond delivering subject matter, they function
as spiritual mentors, ethical gatekeepers, and role models in digital conduct.
Teachers are expected to guide students in evaluating online information,
demonstrate responsible technology use, and foster collaboration with families
and communities. Through these roles, educators become agents of character
formation who ensure that digital transformation does not weaken but rather
strengthens religious identity. Consequently, integrating Qur’anic values into
digital education emerges not merely as an optional enhancement but as a
fundamental necessity for cultivating intellectually capable, morally
grounded, and socially responsible Muslim generations.
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Solutions for Strengthening Qur’anic Value-Based Islamic Education
Management in the Digital Era

The analysis indicates that implementing Islamic education
management grounded in Qur’anic values remains challenging due to several
structural and cultural constraints. Many institutions still lack a deep
understanding of the Qur’an as a source of managerial ethics, resulting in the
separation between spiritual principles and administrative practices.
Additionally, limited professional training prevents educators and leaders
from systematically applying Qur’anic values such as amanah, justice,
transparency, and accountability in daily management. The persistence of
secular paradigms that treat management as purely technical further weakens
the integration of spirituality within institutional governance. These
conditions demonstrate that value based management cannot be realized
automatically but requires deliberate and strategic interventions.

Whan Nurdiana (2022) emphasizes that strengthening human resource
competence constitutes the first essential step. Intensive training programs
are needed to equip teachers, principals, and educational staff with a
comprehensive understanding of Qur’anic management principles and their
practical applications. Such training should move beyond theoretical lectures
and focus on real case scenarios, ethical decision making, and reflective
practice. When educational personnel internalize these values, they are more
likely to implement them consistently in planning, organizing, and evaluating
institutional activities.

Second, curriculum reinforcement is necessary to integrate managerial
and spiritual dimensions simultaneously. Qur’anic values should not be
confined to religious subjects alone but embedded across school policies,
organizational culture, and administrative systems. By aligning modern
management techniques with spiritual objectives, institutions can ensure that
efficiency does not compromise ethical integrity. This integrative approach
reflects contemporary perspectives on holistic education, which advocate
combining cognitive competence with character development (Redecker,
2017).

Third, collaboration between educational institutions and Islamic
scholars is crucial to maintain the authenticity of Qur’anic interpretations.
Scholars can serve as consultative partners in policy formulation, program
development, and ethical evaluation. Such collaboration ensures that value
integration is grounded in sound religious knowledge rather than superficial
symbolism. Fourth, the digitalization of Islamic education management
should be guided by Qur’anic principles. Administrative applications, data
systems, and online services must prioritize transparency, accountability, and
fairness. Digital tools can enhance reporting accuracy, financial integrity, and
participatory decision making when designed within an ethical framework.

Overall, these solutions demonstrate that Qur’anic value based
management represents both an operational and spiritual endeavor. It
integrates professional governance with moral consciousness, transforming
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educational institutions into centers of ethical and intellectual development.
By embedding Qur’anic principles into every managerial process, Islamic
schools can evolve into transformative institutions that are academically
competitive while remaining spiritually grounded. Ultimately, such an
approach aspires to produce a Qur’anic generation that is intellectually
capable, ethically responsible, and prepared to contribute positively to society
in an increasingly complex digital world.

Conclusion

This study demonstrates that the integration of Qur’anic values into all
managerial functions of Islamic education, including planning, organizing,
implementation, and evaluation, provides a comprehensive ethical framework
for responding to the challenges of the digital era. Rather than functioning
merely as moral guidance, Qur’anic principles operate as foundational norms
that shape institutional governance, leadership practices, digital policies, and
learning environments. The findings indicate that value based management
enables Islamic educational institutions to adopt technological innovation
while maintaining their spiritual identity and ethical integrity.

Conceptually, this study contributes by formulating a Qur’anic oriented
model of [slamic education management that bridges ethical principles with
modern managerial practices. Practically, it highlights the importance of
digital literacy, curriculum reform, teacher competence development, and
collaborative partnerships among schools, families, and communities to
ensure that technology serves educational and moral objectives
simultaneously. Through this integrative approach, digital transformation
becomes not a threat but a strategic opportunity to strengthen character
formation and religious commitment.

Ultimately, Islamic education is expected not only to produce
intellectually competent learners but also individuals who demonstrate
spiritual maturity, moral responsibility, and social awareness. By embedding
Qur’anic values consistently within educational management, Islamic
institutions can cultivate a generation of Muslims who are globally competitive
while remaining firmly grounded in the ethical teachings of the Qur’an.
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